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Article 1 – Introduction  

1.1 Purpose of Equal Opportunities Policy 

The Equal Opportunities Policy reflects this Association and its Members’ 
commitment to fostering an open environment of equality and diversity in the 
meetings it holds, the activities it is involved in, and the image it portrays. 

1.2 General 

The Association and its Members are committed to the central role of providing 
equal opportunities in all practices. 

The Association aims to achieve equality of opportunity in all activities, media, and 
services it provides to its Members and the residents of the Downtown Community. 

The Association will actively promote this policy within the community and in its 
activities with its partners and neighbours. 

The Association will actively seek opportunities to improve on all issues 
surrounding Equal Opportunities and all Members, particularly the Committee, 
Officers, and employees of the Association, will be encouraged and supported to 
pursue such endeavours.  

 

Article 2 – Objectives  

2.1  General  

Notwithstanding the objectives outlined in the Policy, all Members of the 
Association are protected under the Canadian Charter of Rights and Freedoms. 

2.2  Racial and Cultural Equality  

The Association and its Members (the Association) will take appropriate measures 
to ensure that its actions and functions are exercised with due regard to eliminate 
racial discrimination and embrace cultural diversity.  The Policy aims to ensure 
quality of opportunity to all of its Members regardless of their racial and cultural 
backgrounds.  This ensures that our Association is representative of the 
community and neighbourhood that it serves. 

 



2.3  Gender and Sexual Orientation 

The Association will work to ensure the elimination of barriers preventing 
opportunities afforded to Members based on their gender, sexual orientation, or 
life-style.  The Association will strive to introduce good and fair practices that 
encourage all people to participate fully in its functions free of discrimination and 
harassment.   

2.4 Disability  

The Association will promote a positive environment where all people can 
participate regardless of their physical or personal disabilities.  This Association 
will strive to eliminate barriers that prevent people with disabilities from achieving 
their potential in this organization and its functions. 

2.5  Age  

The Downtown Community is represented by people of all ages—young and old—
and the Association and its Members will reflect the community accordingly.  
Through the actions of the Association, efforts will be made to represent the 
interests of all age groups living our community. 

2.6  Religion or Belief  

The Association will respect and not-favour individuals based on their ideologies, 
religion, or cultural beliefs.  The Association will promote good relations and equal 
opportunity among its diverse Members. 


